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International Journal of Management, Economics and Social Sciences membership reached the lowest percentage in the post Second World War Era. Union membership rates decreased from 2.8 percent to 11.3 percent of the workforce (Magdoff and Foster, 2013) .
Globalization has had a negative effect on collective bargaining power. Conservatives view collective bargaining as a rival to economic freedom. Union membership has dropped from 36 percent to less than 8 percent, while imports in relation to gross domestic product increased from 6 percent to 23 percent (Griswold, 2010) . worker with the right to organize, strike, and bargain collectively through the protection of labor unions. Union workers have a 25 percent increased probability of health insurance and an employer-sponsored retirement plan compared to the general population (Schmitt et al., 2008) . Qualitative research seeks to understand and rely on the participant' s experience of the phenomenon. We used overarching and openended questions to reflect the project' s purpose in specific terms. Marshall and Rossman (2011) categorized research questions into four types:
exploratory, explanatory, descriptive, and emancipatory.
LITERATURE REVIEW
Scholars have debated the impact of demographics on union membership in past research. Rosenfeld and Kleykamp (2009) found that the minority Hispanic population joins unions at higher rates than other demographic groups.
The duration of residence and citizenship are the primary deterrents of Hispanics joining a union (Zullo, 2012) . The researcher emphasized that organized labor cannot depend on any single group' s capacity for collective bargaining action with respect to the revitalization. However, Burgoon et al. (2010) States with the opportunity to unionize immigrant workers to combat declining union membership, wages, and share of national income. Ironically, Medina (2011) found that the Service Employees
International Union (SEIU) lost over 2,000 workers in Minnesota, Illinois, and California due to Rosenfeld and Kleykamp (2009) Minority Hispanic population joins unions at higher rates than other demographic groups.
Zullo ( 2012) The duration of residence and citizenship are the primary deterrents of Hispanics joining a union.
Burgoon, Fine, Jacoby, and Tichenor (2010) The researchers found immigration has no significance to union membership levels.
Robinson (2011)
Unionized immigrant workers can help declining union membership.
Medina (2011)
Service Employees International Union (SEIU) lost over 2,000 workers due to I-9 Audits.
Moon ( Rosenfeld and Kleykamp (2009) Immigrants undermines solidarity, promotes competition between workers, and lowers unionization rates. Rachieff (2012) Public employees' rights to collective bargaining were seen as a threat to individual states ability to balance their budget.
Judis (2011)
The Republican Party was systematically attacking collective bargaining and public-sector unions.
McCartin (2011)
There was no correlation between state-budget deficits and unionized public workers.
Leymon ( 2011)
There is a 60.1% probability of a union member voting Democratic in an election Judis (2011) The Republican Party's is attempting to prevent union contributions to the Democratic Party. Lewis and Luce (2012) Unions should spend 50% of their election campaign funds os social movements.
Dreier (2011) Suggest unions focus on workplace organizing, grassroots community alliances, and the political arena. Estey (2011) Advocates the inclusion of faith-based organizations to support revitalization efforts.
Burns (2010)
The threat of a strike enables unions to bargain for better working conditions. Martin and Dixon (2010) Unions must evaluate all of the peripheral issues before making a decision to strike. unions must evaluate all of the peripheral issues before making a decision to strike. The researcher determined globalism and corporate resistance to be major deterrents to strike activity.
Author Major Findings

Conceptual Framework
Using the study' s conceptual framework, we integrated three models: Jones and McKenna (1994) 
RESULTS
The data analysis of answers to the open-ended interview questions revealed 11 major categories. Table 2 illustrates these categories. The participants in the study clearly reflected a total of 10 industries, as illustrated in (Maslow, 1943: 370) . Love needs are the need for belonging to a group with meaningful interpersonal relationships; a deficiency in the satisfaction of these needs is common (Maslow, 1943: 370) . Physiological needs are the need for air, food, shelter, and clothing; satisfied prior to psychological or growth needs (Weinberg, 2011: 16) . Safety needs are the need for security, lack of threats, stability, peace, and security; physiological needs are satisfied (Maslow, 1943: 370) .
Interestingly, 40 percent of the participants also perceived threats as influential. Participant said, " We negotiate the best contract we can within the current economic conditions. We focus on salary and benefits. We save employees from termination in spite of their work record" . therefore, the findings produced from this study vary from the results of immigration' s impact found in Rosenfeld and Kleykamp (2009) . Figure   6 provides the related categorical percentages. 
IMPLICATIONS
LIMITATIONS AND RECOMMENDATIONS
The information provided was limited to the diversity of Los Angeles unions in regard to gender, ethnicity, and industry. We assumed that the organizational culture of the unions had an insignificant impact on the study' s scope. The participants were located in Southern California.  Union leaders must make workplace organizing a priority over political fundraising.
The needs of the union member supersede any political agenda.
The results of this study can be used to assess the organizational efficiency of a union. Each category listed in Table 2 is important to the operational efficiency (Benson and Brown, 2010) .
It is important to keep the union members 
